
SCARBOROUGH BOROUGH COUNCIL 
 

 
Job Specification 
 
 

 
Environmental Services     

 
Designation:       Maintenance Ranger 
 
Effective from:     January 2021 
 
Job Activities: 
 
Responsible to Deputy Parks and Countryside Manager for the following duties: 

1. Trail Maintenance: Develop and deliver ongoing management and maintenance 
programme for countryside sites, specifically focusing on the Cinder Track old 
railway line. 

2. Maintain the Cinder Track as a high quality, permissive bridleway, accessible 
and safe for all users including walkers, cyclists and horse riders.  

3. Maintain street furniture and access features along the route including gates, 
fences, steps and way-marking. 

4. Manage a budget for tools, equipment and materials for maintaining the track.  

5. Drive a Council vehicle to access the track, deliver tools and materials to site or 
from time to time transport volunteers.  

6. Organise and carry out minor drainage and surface repairs such as keeping 
ditches and culverts functioning, filling potholes and managing encroaching 
vegetation. 

7. Working with others: Liaise as required with relevant Officers of the Council in 
carrying out the role, including but not limited to officers in Environmental 
Services, Assets, Projects Team, Regeneration, Communications and Tourism. 

8. Liaise with the Council’s Ecologist and its Trees and Countryside Officer over 
specific habitat management objectives and any ecological constraints.  

9. Provide technical input as required on Capital schemes to restore and improve 
the track, including access, signage and interpretation of the trail. 

10. Liaise as appropriate with internal and external partners to arrange for more 
substantial repair or restoration work, such as resurfacing or remedial drainage. 

11. Liaise as appropriate with key partners including the National Park (eg Ranger 
team, Volunteering team), Sustrans (eg Maintenance or Volunteering Officers, 
Communications Officer, Sustrans local volunteers). 

12. Communications: Develop and promote a Cinder Track Code of Conduct. 
Promote responsible, shared use of the track in communications with users and 
partners. 



13. Develop and coordinate appropriate communications by a variety of means 
such as social media, blog, newsletter, working with colleagues and partners. 

14. Volunteering: develop and deliver a clear Volunteering Development Plan, 
working with internal and external stakeholders and partner organisations. 
  

15. Organise and lead volunteering tasks, including track maintenance work and 
habitat management. 

16. Public and Community Engagement: develop and deliver a Community 
Engagement Plan, working with internal and external stakeholders and partner 
organisations.  

17. Maintain positive and constructive relations with stakeholders and user groups 
including the National Park, Sustrans, Friends Groups, Parish Councils and 
recreational user groups. 

18. Provide technical input as required to the Cinder Track Steering Group or other 
such stakeholder forum as may be in place. 

19. Supervisory: Provide day-to-day supervision of any Cinder Track apprentice(s) 
as may be employed from time to time. 

20. Safety: Conduct and maintain Risk Assessments for all activities as required. 
Follow all appropriate good working practices and carry out work to relevant 
British Standards. Carry out work in accordance with all relevant legislation. 

21. Trees: Work with the Council’s Tree Officer to manage tree stock in accordance 
with Council policy, looking to expand numbers / diversity where possible. 
Deputise for the Tree Officer for Tree Inspections when necessary.  

22. Conduct daily checks of vehicle ie, oil, water, fuel, tyres, lights, etc and 
reporting vehicle defects to the Workshop team.  

23. Complete all relevant documentation, via paperwork or digitally.  

24. Assist in the promotion of high standards of service to the public. 

25. Any other duties as assigned. 

 
This is not a complete statement of all duties and responsibilities of this post.  It 
contains only the facts necessary to rate this standard job at the resultant 
responsibility level.  
  
 


